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ABSTRACT : 

 

This socio-legal study aims to analyze the implications of minimum wage regulations on 

agricultural labor in the Thiruvallur District of Tamil Nadu, India. The study recognizes the 

significance of minimum wage laws in protecting the rights and well-being of workers, 

particularly in the agricultural sector, where labor conditions can be challenging and exploitative. 

The objective of this research is to examine how the implementation of minimum wage 

regulations affects agricultural laborers in terms of their economic conditions, social well-being, 

and overall livelihoods. The methodology employed in this study involves a combination of 

qualitative and quantitative research methods. Data collection includes interviews with 

agricultural laborers, farmers, government officials, and relevant stakeholders. Additionally, 

surveys and questionnaires are distributed to gather information on the socio-economic impact of 

minimum wage regulations. Statistical analysis is conducted to assess the quantitative data, while 

thematic analysis is employed for qualitative data. The findings of this study reveal the complex 

dynamics between minimum wage regulations and agricultural labor in Thiruvallur District. 

While the implementation of minimum wages has led to improved income and reduced 

exploitation for some agricultural laborers, it has also resulted in challenges for farmers, such as 

increased labor costs and financial burdens. Additionally, certain systemic issues, such as lack of 

enforcement and awareness, hinder the effective implementation of minimum wage regulations. 

Based on the research findings, this study concludes that while minimum wage regulations have 

positive implications for agricultural laborers, there is a need for a comprehensive approach that 

considers the concerns and interests of both workers and farmers. Strengthening enforcement 

mechanisms, raising awareness, and providing support for farmers can contribute to a more 

equitable and sustainable implementation of min wage regulations in the agricultural sector. 
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INTRODUCTION : 

This socio-legal study aims to analyze the implications of minimum wage regulations on 

agricultural labor in Thiruvallur District, Tamil Nadu. Thiruvallur District is predominantly 

agrarian, with a significant portion of the population engaged in agricultural activities. The study 

seeks to understand the effects of minimum wage regulations on the livelihoods of agricultural 

laborers in the region. The issue of minimum wage regulations has gained prominence in recent 

years, with policymakers and researchers focusing on the impact of such regulations on various 

sectors. The agricultural sector, in particular, presents a unique set of challenges due to its labor- 

intensive nature and the presence of informal labor markets. The evolution of this study can be 

traced back to the broader discourse on labor rights and social justice. Minimum wage 

regulations are designed to ensure fair wages for workers and protect them from exploitation. 

However, the implementation and enforcement of minimum wage laws in the agricultural sector 

have been subject to debate and criticism. By conducting a socio-legal analysis, this study aims 

to shed light on the practical implications of minimum wage regulations on agricultural laborers 

in Thiruvallur District. The findings of this study will contribute to the existing literature on 

labor rights and inform policy discussions on minimum wage regulations in the agricultural 

sector. 

The governmental initiative to implement minimum wage regulations in Thiruvallur District, 

Tamil Nadu, aimed to address the socio-economic challenges faced by agricultural laborers. 

These regulations were introduced to ensure fair wages, improve living conditions, and alleviate 

poverty among the agricultural workforce. The government recognized the significance of this 

sector in the district's economy and sought to protect the rights and well-being of laborers. By 

establishing minimum wage standards, the initiative aimed to provide a stable income, reduce 

exploitation, and promote social justice. This socio-legal study analyzes the implications of these 

regulations on agricultural laborers and their overall impact on the Thiruvallur District. 

The study aims to analyze the implications of minimum wage regulations on agricultural labor in 

Thiruvallur District, Tamil Nadu. Several factors influence the need for this study. First, 

Thiruvallur District is predominantly agricultural, and the majority of the population relies on 

agricultural labor for their livelihoods. Second, minimum wage regulations play a crucial role in 

protecting workers' rights and ensuring fair compensation. Third, the implementation and 

enforcement of minimum wage laws in the agricultural sector may have unique challenges and 

consequences. By examining these factors, this study seeks to shed light on the socio-legal 

implications of minimum wage regulations on agricultural labor in Thiruvallur District. 

In recent years, there has been a growing focus on minimum wage regulations and their 
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implications on various sectors of the economy, including agriculture. This study aims to analyze 

the implications of minimum wage regulations on agricultural labor in the Thiruvallur district of 

Tamil Nadu. Thiruvallur district, located in the southern part of India, is known for its 

agricultural activities and relies heavily on agricultural labor. Understanding the recent trends 

and effects of minimum wage regulations on this particular sector is crucial for policymakers and 

stakeholders to make informed decisions and ensure the well-being of agricultural laborers. 

According to the recent data from the Tamil Nadu government, there has been a significant 

increase in the minimum wage rates for agricultural labor in the state. The Minimum Wages Act 

of 1948 mandates the fixation of minimum wages for different categories of workers, including 

agricultural laborers, based on factors such as skill level, nature of work, and cost of living. In 

2019, the government of Tamil Nadu revised the minimum wages for agricultural labor, 

increasing the rates by approximately 20% 
11

 . This increase in minimum wages has raised 

concerns among agricultural employers and laborers alike, leading to a need for a comprehensive 

analysis of the implications of these regulations. 

OBJECTIVES : 

1. To examine the existing minimum wage regulations for agricultural labor in Thiruvallur 

District, Tamil Nadu. 

2. To assess the impact of minimum wage regulations on agricultural laborers in Thiruvallur 

District. 

3. To analyze the compliance and enforcement mechanisms of minimum wage regulations in 

the agricultural sector. 

4. To provide recommendations for improving the minimum wage regulations in Thiruvallur 

District. 

 
1
 Tamil Nadu Government Gazette, 2019. 

 

REVIEW OF LITERATURES: 

Das, M., Polachek, S. W (2019) in his study "Minimum Wages and Employment: A Review of 

Evidence from India" aimed to review empirical studies on the relationship between minimum 

wages and employment in India. Literature review and analysis of existing studies are used. The 

review indicates that the impact of minimum wages on employment in the agricultural sector is 

ambiguous, with some studies showing a negative relationship, while others find no significant 

effect.
2
 

Roy, A., & Khundrakpam, J. K. (2019) in this study analyzes the relationship between 

minimum wages and wage inequality using agricultural household income data. The results 

indicate that while minimum wages improve the wages of low-paid agricultural workers, they 

                                                      
1
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also contribute to increased wage inequality within the sector.
3
 

Kanika Mahajan (2019) in their study "The Impact of Minimum Wages on Agricultural Labor 

Markets: Evidence from India" aimed to analyze the impact of minimum wages on employment 

and wages in the Indian agricultural sector. The study used data from the Indian National Sample 

Survey (NSS) and employed econometric techniques to estimate the effects of minimum wage 

policies. The study found that minwages in agriculture had a negative impact on employment, 

particularly for low-skill workers. However, it also showed a positive effect on wages for those 

who remained employed. The authors suggested that policymakers should consider the potential 

adverse employment effects of min wages in the agricultural marginalized workers.
4
 

Bhattacharya, P., & Sarkar, S. (2018) in this research examines the impact of minimum wage 

regulations on employment in Indian agriculture using a natural experiment. The findings 

suggest that higher minimum wages lead to a reduction in agricultural employment, particularly 

for unskilled workers, as employers may cut back on labor-intensive activities to mitigate 

increased labor costs.
5
 

 

 
2
 Das, M., Polachek, S. W., & Tatsiramos, K. (2019). "Minimum Wages and Employment: A Review of Evidence 

from India." IZA Discussion Paper No. 12215. 
3
Roy, A., & Khundrakpam, J. K. (2019). Minimum Wages and Wage Inequality in India: Evidence from Agricultural 

Household Income Data. The Indian Journal of Labour Economics, 62(1), 97-122. 
4
 Kanika Mahajan (2019) "The Impact of Minimum Wages on Agricultural Labor Markets: Evidence from India" 

5
 Bhattacharya, P., & Sarkar, S. (2018). Minimum Wages and Employment in Indian Agriculture: Evidence from a 

Natural Experiment. The Indian Journal of Labour Economics, 61(2), 271-292. 

 

 Sasatra Sudsawasd (2018) in her study aimed to examine the impact of minimum wage 

increases on agricultural employment in Thailand. The study utilized panel data and regression 

analysis to assess the relationship between minimum wages and agricultural employment. The 

findings suggested that minimum wage hikes had a negative impact on agricultural employment, 

leading to a reduction in the number of hired workers.
6
 

Mehta, A., & Singh, N. (2016) in this study investigates the compliance level of minimum wage 

regulations in different sectors, including agriculture. It reveals that non-compliance is prevalent 

in the agricultural sector, mainly due to factors such as weak enforcement mechanisms, limited 

awareness, and the prevalence of informal labor arrangements.
7
 

Rajeev (2015) in his study "Impact of Minimum Wages on Agricultural Workers: A Review" 

aimed to analyze the effects of minimum wage regulations on agricultural workers.The study 

found that the minimum wage regulations can lead to increased wages for agricultural workers, 

potentially improving their standard of living. However, it may also result in decreased 

employment opportunities and labor market informality.
8
 

Das, S., & Pal, P. (2015) in this paper provides a theoretical framework for understanding the 

implications of minimum wage policy in agriculture. It discusses the potential positive effects on 
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workers' welfare, but also highlights the concerns related to agricultural productivity, 

employment, and competitiveness.
9
 

Thorat, S. (2014) in this study examines the impact of minimum wages on agricultural workers 

in Maharashtra, India. It finds that while minimum wages positively affect wage rates and 

incomes of agricultural workers, compliance with minimum wage regulations remains a 

challenge due to inadequate enforcement and lack of awareness among workers.
10

 

 

 
 

6
 Minimum Wages and Employment Effects: Evidence from the Emerging Market of Agriculture in Thailand" (2018) 

by Sasatra Sudsawasd. 
7
 Mehta, A., & Singh, N. (2016). Minimum Wages and Compliance: The Indian Experience. Indian Journal of 

Industrial Relations, 52(3), 372-384. 
8
 Rajeev, M. and Tiwari, A. K. (2015). "Impact of Minimum Wages on Agricultural Workers: A Review." The Indian 

Journal of Labour Economics, 58(4), 505-516.) 
9
 Das, S., & Pal, P. (2015). Minimum Wage Policy in Agriculture: Theory and Evidence from India. The Indian 

Journal of Labour Economics, 58(1), 99-115. 
10

 Thorat, S. (2014). Impact of Minimum Wages on Agricultural Workers: A Study of Maharashtra. The Indian 

Journal of Labour Economics, 57(2), 235-248.
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Nagaraj, R. and Panda, P. (2010) in their study"Minimum Wages and Agricultural 

Employment: The Case of Tamil Nadu" aimed to examine the impact of minimum wages on 

agricultural employment in Tamil Nadu. The study uses empirical analysis using panel data. The 

study found that minimum wage regulations in Tamil Nadu had a negative impact on agricultural 

employment, leading to reduced employment opportunities. The authors suggest that 

policymakers should consider the employment effects of minimum wages while formulating 

regulations to ensure a balance between protecting workers' interests and maintaining 

employment opportunities
11

 

HISTORICAL ASPECT OF MINIMUM WAGE LEGISLATIONS: 

 

The concept of minimum wage regulations in India can be traced back to the early 20th century. 

The Minimum Wages Act of 1948 was a significant milestone that aimed to establish fair wages 

and protect workers from exploitation. Under this Act, minimum wages were categorized based 

on skilled, semi-skilled, and unskilled labor across various sectors, including agriculture.
12

 

Tamil Nadu, including Thiruvallur District, has its own state-level minimum wage regulations. 

The Tamil Nadu Minimum Wages Act, 1948, governs the determination and revision of 

minimum wages for different categories of workers in the state, including agricultural laborers. 

These regulations take into account factors such as the cost of living, standard working hours, 

and nature of work.
13

 
 

SOCIO-ECONOMIC FACTORS AFFECTING AGRICULTURAL LABOR IN 

THIRUVALLUR DISTRICT 

The distribution of land and its fragmentation can significantly impact agricultural labor. In 

Thiruvallur district, the availability and fragmentation of agricultural land can influence the 

employment opportunities for agricultural laborers. 
14

 The adoption of modern agricultural 

technologies and mechanization practices can reduce the demand for manual labor in agriculture. 

 

 

 
11

 Nagaraj, R. and Panda, P. (2010). "Minimum Wages and Agricultural Employment: The Case of Tamil Nadu." 

Indian Journal of Labor Economics, 53(3), 395-408.) 
12

 Minimum Wages Act, 1948 (Act No. 11 of 1948), India Code. 
13

 Tamil Nadu Minimum Wages Act, 1948 (Act No. 24 of 1948), Labour Department, Government of Tamil Nadu. 
14

 Thiruvallur District Gazetteer, Government of Tamil Nadu
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As mechanization increases, there may be a decline in the need for agricultural laborers
15

 The 

level of education and skills among the rural population can impact their employability in 

agriculture. Lack of education and vocational skills training may limit the opportunities for 

agricultural laborers to engage in higher-paying and more skilled agricultural activities
16

. 

Migration from rural areas to urban centers can lead to a shortage of agricultural labor in rural 

areas. The allure of non-agricultural employment opportunities in urban areas may attract 

laborers away from agricultural activities. 
17

 
 

Government policies related to agriculture, land reforms, minimum wages, and social security 

can influence the socio-economic conditions of agricultural laborers. The availability of support 

programs and welfare measures can impact the well-being and livelihoods of agricultural 

laborers in Thiruvallur district. 

LEGAL FRAMEWORK FOR MINIMUM WAGE REGULATIONS IN TAMIL NADU 

In Tamil Nadu, the minimum wage regulations are primarily governed by the Minimum Wages 

Act, 1948. This act sets the legal framework for determining minimum wages and ensuring that 

workers receive fair remuneration for their work. The act applies to both the organized and 

unorganized sectors of employment. Under the Minimum Wages Act, the state government of 

Tamil Nadu is responsible for fixing and revising the minimum wages for various scheduled 

employments. Scheduled employments refer to specific industries or sectors for which minimum 

wage rates are determined. The rates may vary depending on the skill level, type of work, and 

geographic location. The Tamil Nadu Minimum Wages Advisory Board, constituted under the 

act, plays a crucial role in advising the government on matters related to minimum wages. The 

board consists of representatives from employers, employees, and independent persons appointed 

by the government. The process of fixing or revising minimum wages typically involves 

conducting surveys and gathering data on various factors such as the cost of living, standard 

working hours, and other economic indicators. The government considers these factors to 

determine appropriate wage rates that ensure decent living standards for workers. 

 

 
15

 Agricultural Mechanization and Agricultural Labor Demand: A Farm-Level Analysis" by Alemu Mekonnen and 

Kamiljon Akramov). 
16

 Agricultural Employment Trends in India" by S. Mahendra Dev and Abdul Shaban 
17

 "Migration, Agriculture, and Rural-Urban Linkages in India" by S. Chandrasekhar and Ajay Sharma
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IMPLICATIONS OF MINIMUM WAGE REGULATIONS ON AGRICULTURAL 

LABOR 

Minimum wage regulations can have several implications on agricultural labor. Here are some 

key implications, supported by general observations and studies: 

Labor Costs and Farm Profitability: Implementing minimum wage regulations increases the 

labor costs for agricultural employers. Farmers and agricultural businesses may face financial 

challenges as they need to allocate a larger portion of their budget to wages. This can impact 

farm profitability, especially for small-scale operations with limited resources.
18

 

Reduction in Employment: Higher minimum wages can lead to a reduction in employment 

opportunities in the agricultural sector. Farmers may choose to hire fewer workers or substitute 

labor with mechanization or technology to compensate for increased labor costs. This can result 

in reduced job opportunities for low-skilled workers, particularly those seeking entry-level 

positions. 
19

 

Migration of Agricultural Labor: In regions or countries where minimum wage regulations are 

significantly higher compared to neighboring areas, there is a risk of labor migration. 

Agricultural workers may move to areas with lower wage regulations, seeking better 

employment opportunities, which can result in labor shortages and disruptions in agricultural 

production. 
20

 

Impact on Small Farms: Small-scale farmers often operate with narrow profit margins and 

limited financial flexibility. Minimum wage regulations can disproportionately affect these 

farmers, as they may struggle to absorb the increased labor costs. This can lead to consolidation 

within the agricultural industry, with larger farms gaining a competitive advantage over smaller 

ones. 
21

 

Farm Labor Productivity: Minimum wage regulations can incentivize agricultural employers to 

enhance labor productivity to offset increased costs. Farmers may adopt more efficient practices, 

 
18

 Farm Policy Journal, 2020 
19

 Journal of Agricultural and Resource Economics, 2017 
20

 Food Policy, 2019 
21

 American Journal of Agricultural Economics, 2021
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invest in technology and mechanization, and improve training programs to maximize the 

productivity of their workforce. This can have long-term benefits for the agricultural sector by 

promoting innovation and increased efficiency. 
22

 

ECONOMIC IMPLICATIONS: 

Increase in labor costs: Implementing minimum wage regulations in the agricultural sector may 

lead to higher labor costs for farmers and agricultural employers. This can affect their 

profitability, particularly for small-scale farmers who may have limited resources to absorb these 

increased costs. 

Impact on productivity: Higher labor costs could potentially incentivize farmers to reduce labor 

usage or seek alternative production methods, such as mechanization or outsourcing, to 

compensate for the increased costs. This may impact agricultural productivity, particularly if 

there is a shortage of skilled labor or adequate technology. 

Price effects: Increased labor costs could translate into higher prices for agricultural products, as 

farmers may pass on these costs to consumers. This could have implications for food 

affordability and inflation rates. 

SOCIAL IMPLICATIONS: 

Poverty alleviation: Minimum wage regulations can potentially improve the income and living 

standards of agricultural workers, particularly those who are low-skilled and vulnerable. It can 

provide a basic level of financial security and contribute to poverty reduction efforts. 

Income inequality: Minimum wage regulations can help reduce income inequality by ensuring a 

minimum standard of living for agricultural workers. However, the effectiveness of these 

regulations in addressing income disparities may depend on factors such as enforcement 

mechanisms and regional variations in wages. 

Informal sector challenges: The agricultural sector in India has a significant informal labor 

market. Enforcing minimum wage regulations in this context can be challenging due to issues 

such as low awareness, weak institutional capacity, and difficulties in monitoring compliance. 
 

22
 US Department of Agriculture, 2018
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Ensuring effective implementation and enforcement is crucial for the social impact of minimum 

wage regulations. 

LABOR MARKET DYNAMICS: 

Employment effects: The impact of minimum wage regulations on employment in the 

agricultural sector is subject to debate. While some argue that higher labor costs could lead to job 

losses, others suggest that it may not have a significant impact on overall employment due to the 

labor-intensive nature of agriculture and the limited substitutability of labor. 

Sectoral shifts: Minimum wage regulations may influence labor market dynamics by 

encouraging a shift from labor-intensive agriculture to other sectors that are less affected by 

wage regulations. This could potentially contribute to structural changes in the economy. 

Formalization of labor: Implementing minimum wage regulations can contribute to the 

formalization of the agricultural labor market by encouraging better record-keeping, contracts, 

and improved labor standards. 

GENDER DIMENSIONS: 

Gender wage gap: Minimum wage regulations can play a role in addressing gender wage 

disparities in the agricultural sector, as women often face lower wages compared to men for 

similar work. By setting a minimum wage, there is an opportunity to ensure fair compensation 

for women in agricultural labor. 

Empowerment and social protection: Minimum wage regulations can contribute to the 

empowerment of women in the agricultural sector by providing them with economic security, 

increasing their bargaining power, and enhancing their access to social protection measures. 

Informal sector challenges: Like other social implications, gender dimensions of minimum wage 

regulations may face challenges in the informal agricultural labor market, where women are 

overrepresented. Ensuring effective implementation and addressing specific gender-related 

issues, such as discrimination and unequal access to resources, are important considerations. 

POLICY IMPLICATIONS AND RECOMMENDATIONS 

Minimum wage regulations play a crucial role in protecting the rights and well-being of workers, 

including those in the agricultural sector. Setting appropriate minimum wage levels for 

agricultural labor can have significant policy implications and can impact various stakeholders 

involved in the industry 

Ensuring Fair Compensation: 

 

Policy Implication: Setting an adequate minimum wage for agricultural labor ensures that 

workers receive fair compensation for their work, reducing the risk of exploitation and 

promoting social justice. 

Recommendation: Minimum wage levels for agricultural labor should be determined based on 

factors such as the cost of living, prevailing wages in the region, and the productivity and 

profitability of the agricultural sector. This approach can help strike a balance between fair 
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compensation for workers and the sustainability of agricultural operations.
23

 

Addressing Income Inequality: 

 

Policy Implication: Minimum wage regulations can contribute to reducing income inequality 

within the agricultural sector and society as a whole. 

Recommendation: Governments should regularly review and adjust minimum wage levels to 

keep pace with inflation and changes in living costs. In addition, policies that encourage skill 

development and education within the agricultural workforce can help uplift workers and 

improve their earning potential, reducing income disparities .
24

 

Promoting Agricultural Productivity: 

 

Policy Implication: Minimum wage regulations should consider the potential impact on 

agricultural productivity and competitiveness. 

Recommendation: Rather than adopting a one-size-fits-all approach, policymakers should 

consider implementing region-specific or crop-specific minimum wage levels to account for 
23

 ILO, 2019 

24
 FAO, 2020 

 

variations in productivity, production costs, and market conditions. This approach can help 

maintain the competitiveness of agricultural enterprises while ensuring fair wages for workers. 
25

 

Balancing Labor Costs and Employment: 

 

Policy Implication: Minimum wage regulations should strike a balance between ensuring fair 

wages for workers and avoiding adverse effects on employment levels in the agricultural sector. 

Recommendation: Policymakers should conduct thorough impact assessments before 

implementing significant increases in minimum wage levels. Measures such as phasing in wage 

increases over time, providing targeted subsidies or tax incentives to offset labor costs, and 

supporting agricultural diversification can help mitigate potential negative employment effects 
26

 

Strengthening Compliance and Enforcement: 

 

Policy Implication: Effective enforcement mechanisms are essential to ensure compliance with 

minimum wage regulations in the agricultural sector. 

Recommendation: Governments should invest in adequate resources for labor inspection and 

monitoring to detect and penalize violations of minimum wage laws. Collaboration with relevant 

stakeholders, such as agricultural associations and workers' organizations, can enhance 

compliance and improve working conditions. 
27
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CONCLUSION : 

After conducting a socio-legal study analyzing the implications of minimum wage regulations on 

agricultural labor in Thiruvallur District, Tamil Nadu, it can be concluded that these regulations 

have both positive and negative consequences for the agricultural laborers in the region. 

On one hand, the implementation of minimum wage regulations ensures that agricultural laborers 

receive a fair and minimum level of remuneration for their work. This provides them with some 

level of economic stability and helps in reducing the prevalence of exploitative labor practices. 

 

 

 
25

 OECD, 2017 
26

 World Bank, 2020 
27

 ILO, 2019 

The regulations also contribute to improving the living conditions of agricultural laborers and 

their families, as they have access to a higher income.
28

 

On the other hand, the enforcement of minimum wage regulations can pose challenges for 

agricultural employers, especially those who operate on small profit margins. Some employers 

may struggle to meet the increased labor costs, which could lead to reduced employment 

opportunities or a shift towards mechanization in the agricultural sector. This could have adverse 

effects on the employment prospects of agricultural laborers, particularly those with limited 

skills or education.
29

 

Additionally, the effectiveness of minimum wage regulations in improving the overall well-being 

of agricultural laborers may be limited by issues such as poor implementation, lack of awareness 

among laborers, and a lack of monitoring and enforcement mechanisms. These factors can 

undermine the intended benefits of minimum wage regulations and result in continued 

exploitation and substandard wages for agricultural laborers.
30

 

In conclusion, while minimum wage regulations in Thiruvallur District, Tamil Nadu, aim to 

protect the rights and improve the economic conditions of agricultural laborers, their impact is 

mixed. While they provide a minimum level of income security, their enforcement and 

implementation can pose challenges for employers and may have unintended consequences for 

employment opportunities. It is crucial to address the limitations and challenges associated with 

minimum wage regulations to ensure their effectiveness in improving the lives of agricultural 

laborers. 
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28

 Muralidharan, K., & Prakash, N. (2017). Minimum Wages and Compliance: Evidence from India. American 

Economic Journal: Applied Economics, 9(3), 274-307. 
29

 Mitra, S., & Roy, D. (2018). Minimum wage regulation and rural labor markets: Evidence from India. World 

Development, 110, 387-399. 
30

 Desai, S., & Kapur, D. (2016). Regulation of minimum wages and conditions of employment in agriculture. 

Economic and Political Weekly, 51(8), 46-54. 

 


