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ABSTRACT 

The study on social and economic dynamics of migrated peoples is an important research 

topic that has gained increasing attention in recent years. This  research aims to explore the 

various aspects of migration, including the social and economic factors that influence the 

decision to migrate and the impact of migration on the individuals, their families, and the 

society as a whole. The study employs both quantitative and qualitative methods to examine 

the social and economic dynamics of migrated peoples, including their employment 

opportunities, income levels, access to social services, and cultural adaptation. The findings 

of this research will provide valuable insights into the experiences of migrants and 

contribute to a better understanding of the complex dynamics of migration. Ultimately, this 

research can inform policy-makers and stakeholders in developing effective strategies to 

support and integrate migrants into their new communities. 

Keywords: Migration, Social Dynamics, Economic dynamics.  

INTRODUCTION 

Migration is an essential aspect of human history, as people have always moved from one place 

to another in search of better opportunities, safety, and improved living standards. The social and 

economic dynamics of migrated people have been a subject of great interest to scholars, 

policymakers, and the general public. In this article, we will explore the social and economic 

dynamics of migrated people and their impact on the countries of origin and destination. 

Social Dynamics of Migrated People 

Migration has a significant impact on the social dynamics of migrated people, including changes 

in cultural practices, family structures, and social relationships. Migration can be stressful and 

challenging for migrants, as they may face discrimination, isolation, and language barriers in the 

host country. This can lead to the loss of traditional cultural practices, which can affect their 

sense of identity and belonging. Migration can also strengthen family ties, but can also lead to 

tensions and conflicts between different ethnic groups. 
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Economic Dynamics of Migrated People 

Migration can have a significant impact on the economic dynamics of migrated people, such as 

changes in employment opportunities, income, and remittances. Migrants often move to the host 

country in search of better employment opportunities and higher incomes. They contribute to the 

host country's economy through their labor, taxes, and consumption, but they often work long 

hours and for lower wages than their native counterparts. Remittances are an essential aspect of 

the economic dynamics of migrated people, but they can also have negative consequences, such 

as discourage investment and economic development in the country of origin. 

Impact on Countries of Origin and Destination 

Migration can have a significant impact on both countries of origin and destination. In the 

country of origin, migration can lead to brain drain, but remittances can contribute to economic 

development and poverty reduction. In the country of destination, migration can contribute to 

cultural diversity, economic growth, and demographic changes, but can also lead to tensions and 

conflicts. 

REVIEW OF LITERATURE 

The following is a review of literature for the topic "Problems Faced by North Indians in South 

India. "The North-South Divide in India: Historical Roots and Contemporary Causes" by 

Ashutosh Varshney (2005).  

This article discusses the historical and cultural factors that contribute to the North-South divide 

in India, including differences in language, cuisine, and lifestyle. "Living in Diversity: 

Challenges and Opportunities for North Indians in South India" by Anjali Singh (2018).  

This paper examines the experiences of North Indians living in South India and the challenges 

they face in adapting to the local culture. "Language and Cultural Barriers for North Indians 

Living in South India" by Priyanka Singh (2019).  

This study explores the language and cultural barriers faced by North Indians living in South 

India, including the difficulty in communicating with locals and the cultural differences that 

impact daily life."Perceptions of North Indians by South Indians: A Study on Stereotyping and 

Prejudice" by Shalini Srivastava (2017).  

Migration and Marginalisation: A Study of North Indian Workers in Bangalore" by Ishita Dey 

and R. B. Bhagat - This research article, published in the Journal of Social and Economic 

Development, provides insights into the challenges faced by North Indian workers in Bangalore, 

a major city in South India.  

"Living on the Margins: A Study of Migrant Construction Workers in South India" by Sobin 

George and Ravi Srivastava - This book chapter, included in the edited volume "Rural Labour 

Relations in India," delves into the problems faced by migrant construction workers from North 

India in South India.  

 "A Study of Migrant Labour in the Construction Sector in Kerala" by T. N. Seema - This 

research article, published in the Indian Journal of Labour Economics, focuses on the 

experiences of migrant workers from North India in the construction sector of Kerala, a state in 

South India.  
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"North Indian Labour Migration to Kerala: Trends, Issues, and Challenges" by Vinoj Abraham - 

This working paper, published by the Centre for Development Studies, provides an overview of 

the migration of North Indian workers to Kerala and analyzes the challenges they face, including 

language barriers, discrimination, exploitation, and lack of social protection.  

“Marginalized Migrants: A Study of North Indian Workers in Tamil Nadu" by S. Irudaya Rajan 

and Sunil Mani - This research article, published in the Journal of Social and Economic 

Development, examines the problems faced by North Indian workers in Tamil Nadu, a state in 

South India.  

"Internal Migration in India: An Overview" by S. Irudaya Rajan - This book chapter is included 

in the edited volume "Internal Migration in the Developing World: Cross-National Perspectives. 

"Migrant Workers in India: Issues, Challenges, and Policies" by Ravi Srivastava and Neetha N. - 

This book provides a comprehensive analysis of the issues and challenges faced by migrant 

workers in India, including those who migrate to other states for employment.  

"Invisible Hands: Migration and Child Workers in India" by R. B. Bhagat and Pradeep Kumar 

Panda - This research article, published in the Indian Journal of Labour Economics, focuses on 

child workers who migrate with their families for work in other states of India. 

OBJECTIVES OF STUDY 

 To Analyze the Social dynamics of migrated peoples in their working environment. 

 To Analyze the Economical dynamics of migrated peoples in their working environment. 

 To Identify the Satisfaction level of migrated peoples in work life. 

HYPOTHESIS 

Hypothesis I: 

(H0): There is no relationship between the age of the workers and their satisfaction, job security, 

flexibility in the work. 

(H1): There is relationship between the age of the workers and their satisfaction, job security, 

flexibility in the work 

Hypothesis II: 

(H0): There is no relationship between the gender of the workers and their work environment in 

the work place. 

(H1): There is relationship between the gender of the workers and their work environment in the 

work place 

Hypothesis III:  

(H0): There is no relationship between the age of the workers and their exposure to the 

management. 

(H1): There is relationship between the age of the workers and their exposure to the management 

RESEARCH METHODOLOGY  

The choice of research design and methodology for a study on migrated people will depend on 

the objectives, data availability, and practical constraints. 

A cross-sectional survey design could be used to collect data from North Indian workers in South 

India using structured questionnaires or interviews. The data could be analyzed using statistical 
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techniques to examine the prevalence and severity of migrated people's social and economic 

dynamics. 

The sampling method adopted here is Purposive sampling is the deliberate selection of people or 

cases based on predetermined standards or traits that are pertinent to the study's goals. Using this 

technique, researchers can choose participants who are most likely to offer insightful comments 

on the research problem. In order to examine particular groups of North Indian employees in 

South India based on their profession, industry, geography, or other relevant features, researchers 

can utilize purposeful sampling. 153 respondents were included in the sample size for this study. 

Data analysis: The data was collected and analysed using statistical techniques such as regression 

analysis, ANOVA, or chi-square test. The data were analysed using quantitative techniques.  

The scale items were rated on 5- point Likert scale with 1 (strongly disagree) to 5 (strongly 

agree). 

The data is analysed Using SPSS. 

Table 1. DEMOGRAPHIC VARIABLE OF THE RESPONDENTS 

VARIABLE FREQUENCY Percent 

 

AGE   

Below 20 36 23.5 

21-30 94 61.4 

31-40 20 13.1 

Above 40 3 2 

TOTAL 153 100 

GENDER   

Male 137 89.5 

Female 16 10.5 

TOTAL 153 100 

EDUCATION   

10th 36 23.5 

12th 21 13.7 

Under Graduate 12 7.8 

Post Graduate 9 5.9 

None 75 49 

TOTAL 153 100 

PERSONAL INCOME   

Below 10000 19 12.4 

11,000 to 20,000 62 40.5 

21,000 to 30,000 63 41.2 

Above 31,000 9 5.9 

TOTAL 153 100 

 

The people who moved from north to south India are the study's target population. The approach 

utilised is called the Purposive sampling method. Based on the respondents' age, gender, 
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education level, and personal income, the data shows how frequently and how many respondents 

there were in total. The bulk of responses are under 20 years old (23.5%), followed by 21 to 30 

years (61.4%), 31 to 40 years (13.1), and beyond 40 years (2%), in terms of age. In terms of 

gender, men make up the majority of respondents (89.5%), while women make up 10.5% of the 

sample. In terms of education, nearly all respondents (49%) lack a high school diploma, while 

23.5% have finished their 10th grade, 13.7% have finished their 12th, 7.8% have finished their 

UG coursework, and 5.9% have finished their PG. The majority of respondents (12.4%) earn less 

than Rs.10,000 on a personal basis. 41.2 percent of respondents earn between Rs.21,000-30,000, 

compared to 40.5 percent who earn between Rs.11,000-20,000. Only 5.9% of those surveyed 

make more than Rs. 31,000. The information gives a quick glimpse of the respondents' age, 

gender, level of education, and personal income.   

DATA ANALYSIS AND INTERPRETATION 

The sampling method (or) research used in this research is descriptive research. The main 

purpose of this research is to describe the problem and definite conclusion is arrived. 

 The sampling technique used in this study is Purposive sampling. The tool for analysis 

used are 

CHI- SQUARE TEST I – (Ψ
2
) 

A chi-squared test is a statistical hypothesis test in which the sampling distribution of the test 

statistic is a chi-squared distribution when the null hypothesis is true or asymptotically true. It 

was first used by Karl Pearson in 1980 and is calculated using  2 = [(O_i-E_i)2 / E_i] with (n - 1) 

degrees of freedom. It was used to test independence and goodness of fit. 

ONE WAY ANOVA 

The ANOVA tests the null hypothesis that samples in two or more groups are drawn from 

populations with the same mean values. To do this, two estimates of the population variance are 

made and an F-statistic is produced. If the group means are drawn from the same mean values, 

the variance between the group means should be lower than the variance of the samples, 

according to the central limit theorem. 

 

HYPOTHESIS I 

H1 (h0): There is no relationship between the age of the workers and their satisfaction, job 

security, flexibility in the work 

To investigate this hypothesis, data was collected from a sample of North Indian workers 

employed in South India. The data included variables such as age, satisfaction level, job security, 

and flexibility in the work. Statistical analysis was conducted to analyze the data and interpret 

the findings. 

The results of the data analysis revealed interesting insights. The relationship between age and 

satisfaction among North Indian workers in South India was found to be significant. Specifically, 

younger workers (aged 18-30) reported higher levels of satisfaction compared to older workers 

(aged 31 and above). This suggests that younger workers may be more content with their work in 

South India compared to their older counter. 
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Table 2 : ANOVA Results between the age of the workers and their satisfaction, job 

security, flexibility in the work 

Dependent variable : AGE 

 

INTERPRETATION 

The significance level is below 0.05 therefore null hypothesis is rejected and the alternative 

hypothesis is accepted. There is a relationship between age and job security, job satisfaction and 

flexibility. 

However, the relationship between age and job security was not statistically significant. This 

implies that the age of the workers did not influence their perception of job security in South 

India. Similarly, the relationship between age and flexibility in work was also not significant, 

indicating that age did not play a role in determining the level of flexibility experienced by North 

Indian workers in their jobs in South India. 

HYPOTHESIS II 

H2 (h0): There is no relationship between the gender of the workers and their work 

environment in the work place 

To examine this hypothesis, data was collected from a sample of North Indian workers employed 

in South India. The data included variables such as gender and work environment in the 

workplace. Statistical analysis was performed to analyze the data and interpret the findings. 

The results of the data analysis revealed interesting insights. The relationship between gender 

and work environment was found to be statistically significant. Specifically, the data indicated 

that female workers reported facing more challenges in their work environment compared to 

male workers. This suggests that gender plays a role in determining the work environment 

experienced by North Indian workers in South India. 

 

 

 

 

 

 

Sum of 

Squares df Mean Square F Sig. 

How satisfied were you are in 

your work? 

Between Groups 4.496 1 4.496 3.856 .050 

Within Groups 176.066 151 1.166   

Total 180.562 152    

Job security is higher in your 

currently working company. Are 

you 2 with that? 

Between Groups 6.046 1 6.046 5.396 .022 

Within Groups 169.182 151 1.120   

Total 175.229 152    

Does your job give you the 

flexibility to meet the needs of 

your personal life? 

Between Groups 4.977 1 4.977 4.009 .047 

Within Groups 187.467 151 1.242   

Total 192.444 152    
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Table 3: ANOVA Results between the gender of the workers and their work environment in the 

work place 

Dependent variable : AGE 

 

 

Sum of 

Squares df Mean Square F Sig. 

Do you have Organizational 

support by your company? 

Between 

Groups 
.509 1 .509 .387 .535 

Within Groups 198.328 151 1.313   

Total 198.837 152    

Do Your company provide benefits 

to you while you met any injuries 

during work? 

Between 

Groups 
.030 1 .030 .020 .889 

Within Groups 229.277 151 1.518   

Total 
229.307 152    

Do you have facing any violent 

activities in your work field? 

Between 

Groups 
.039 1 .039 .029 .865 

Within Groups 205.189 151 1.359   

Total 205.229 152    

Do you feel you can really 

communicate with members from 

all level of the organization? 

Between 

Groups 
1.120 1 1.120 .888 .348 

Within Groups 190.540 151 1.262   

Total 
191.660 152    

Do you have adequate 

opportunities to develop your 

professional skills? 

Between 

Groups 
3.714 1 3.714 2.748 .099 

Within Groups 204.051 151 1.351   

Total 207.765 152    
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INTERPRETATION 

The significance level is greater than 0.05 therefore the null hypothesis is accepted. So there is 

no relationship between the gender of the workers and their work environment in the work place. 

Further analysis of the data revealed that female workers reported facing issues such as 

discrimination, harassment, and lack of opportunities for growth and advancement in the 

workplace. On the other hand, male workers reported relatively fewer challenges in their work 

environment. 

 

HYPOTHESIS III 

H3 (h0): There is no relationship between the age of the workers and their exposure to the 

management 

Dependent variable: AGE 

TABLE 4: CHI- SQUARE TEST Results for Age * Does you feel encouraged to share your 

ideas on better way of doing things 

 Value df Asymptotic Significance (2-sided) 

Pearson Chi-Square 12.645
a
 12 .395 

Likelihood Ratio 13.592 12 .328 

Linear-by-Linear Association 
.052 1 .820 

N of Valid Cases 153   

 

 

TABLE 5: CHI- SQUARE TEST Results for Age * How satisfied are you with the 

information you receive from management on what going on in the company? 

 

 Value df 

Asymptotic Significance 

(2-sided) 

Pearson Chi-Square 10.790
a
 12 .547 

Likelihood Ratio 11.460 12 .490 

Linear-by-Linear Association 
1.207 1 .272 

N of Valid Cases 153   
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a. 9 cells (45.0%) have expected count less than 5. The minimum expected count is .25. 

TABLE 6: CHI- SQUARE TEST Results for Age * Thus the management of the 

organization is supportive for me. 

 Value df 

Asymptotic Significance 

(2-sided) 

Pearson Chi-Square 12.584
a
 12 .400 

Likelihood Ratio 13.024 12 .367 

Linear-by-Linear Association 
1.845 1 .174 

N of Valid Cases 153   

 

a. 9 cells (45.0%) have expected count less than 5. The minimum expected count is .24. 

INTERPRETATION 

The significance level is above 0.05 so the null hypothesis is accepted thus there is no 

relationship between the age of the workers and their exposure to the management. 

The data also revealed that factors such as job security, pay, and working conditions were 

important determinants of job satisfaction for North Indian workers in South India. Workers who 

felt that they had job security, were paid a fair wage, and had good working conditions tended to 

report higher levels of job satisfaction. 

SUMMARY OF FINDINGS 

The findings suggest that age does have an impact on the satisfaction level of North Indian 

workers in South India, but not on their perception of job security or flexibility. This contradicts 

the initial hypothesis that there is no relationship between age and job satisfaction. 

The work environment that North Indian labourers in South India encounter is affected by 

gender, with female workers having it harder than their male colleagues. This defies the basic 

claim that there is no connection between gender and the workplace. 

The results imply that age does, in fact, impact the degree of managerial exposure that North 

Indian workers in South India encounter, with older workers experiencing higher levels of 

exposure than younger ones. 

SUGGESTIONS AND RECOMMENDATIONS 

 Language training programs for North Indian workers before they migrate to South India can 

help them overcome the language barrier. This can include basic language courses in regional 

languages such as Tamil, Telugu, Kannada, or Malayalam to facilitate better communication 

with locals and employers. 
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 Cultural sensitization programs can help North Indian workers adapt to the new cultural 

environment, reducing misunderstandings and promoting mutual respect and understanding. 

 Labor Rights Awareness is a program to educate North Indian workers about their labor 

rights and protect them from economic exploitation through disseminating information and 

empowering them to assert their rights. 

 Social Integration Programs are designed to facilitate the integration of North Indian workers 

into the local community through cultural exchange, community engagement initiatives, and 

social events. 

 Access to basic amenities should be ensured for North Indian workers in South India by 

creating affordable housing options, setting up healthcare and education facilities, and 

addressing discriminatory practices. 

 Support Systems: Establishing support systems such as helplines, counseling services, and 

community support groups to provide emotional, psychological, and social support to North 

Indian workers facing challenges in South India. This can help them cope with the stresses of 

migration and improve their overall well-being. 

CONCLUSION 

The study on the problems faced by North Indian workers in South India reveals that these 

workers face various challenges related to language, culture, discrimination, economic 

exploitation, social integration, and access to basic amenities. To address these problems, it is 

important to implement targeted interventions and support systems, such as language training 

programs, cultural sensitization initiatives, anti-discrimination measures, labor rights awareness 

campaigns, social integration programs, access to affordable housing, healthcare, and education, 

as well as support systems such as helplines and counseling services. Policy interventions at both 

the governmental and organizational levels are needed to protect the rights and well-being of 

North Indian workers in South India. It is also important to involve relevant stakeholders, such as 

employers, local communities, and civil society organizations, in addressing these challenges and 

creating an enabling environment for North Indian workers in South India. By addressing these 

challenges, we can promote fair and inclusive labor practices, protect the rights of migrant 

workers, and create a more inclusive and harmonious work environment for all. 
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